
Dear employees and retirees:

We have just finished our annual open enrollment and I hope we
were able to meet your needs. The year began with a flurry due in no

small part to the 2005 Open Enrollment
campaign and the hiring of United
Healthcare as our new third party
administrator. We appreciate your patience
and consideration during this transitional
process. Changing third party administrators
and a successful Open Enrollment
campaign allowed City of Memphis
government to offer you the same plan design with no premium increases.
City of Memphis also realized financial savings during the first two quarters
of this fiscal year. Hopefully this trend will continue throughout the next
two quarters and beyond. 

We are also seeing changes in Medicare that might be of interest to
those eligible for Medicare D. Please see the article that explains what the
City of Memphis intends to do as it relates to your future prescription
drug coverage.

We will end the calendar year on a high note. December is time to
sign up for the DROP (Deferred Retirement Option Program). If you
have at last 25 years of credible service with the City, you may be eligible
to participate in this great program. If you are interested, please see the
article in this edition. December 31 is the deadline to sign up for this year. 

Thanks for making our year such a great one and we look
forward to serving your needs in the future. Please feel free to call our
office at (901) 576-6761 for more information.

Sincerely,
Pearl Gibson 
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Employees eligible to participate in The DROP
Program (Deferred Retirement Option Plan) can sign
up in December. Visit the Benefits Office in City Hall,
RM 428, to sign up or to receive more information.

What is The DROP Program and who is
eligible to participate?

The DROP Program is a benefit for City of
Memphis employees who participate in the City of
Memphis Retirement Plan. An eligible employee is
someone who has reached normal retirement age (as
defined by the Retirement Plan) and has at least 25
years of service. The DROP allows eligible employees
who agree to retire in one, two, or three years to cease
participating in and contributing to the Retirement
Plan. Thus, an electing employee’s net pay will increase
by the amount he or she was contributing to the
Retirement Plan. In addition, once an eligible employee
joins the DROP Program, his or her pension benefit
will be determined at that time and payments from the
Retirement Plan will begin. However, instead of the
payments being distributed to you, they will be placed
in an interest-bearing account in the Retirement Plan.
When you actually retire, you will not only begin to
receive your pension payments, but also will receive
a single sum payment equal to the pension payments
placed into your account, plus interest earned. Both
the City of Memphis and the employee can benefit
from the plan. The employee will benefit upon retirement
by continuing to receive a paycheck, minus pension
deductions, along with a lump sum that can be rolled
over into an individual retirement account or another
qualified plan. Along with the privilege of knowing in
advance the retirement date of electing employees,
The City of Memphis will benefit due to decreased
contributions to the Retirement Plan.

How do I elect to participate in the
DROP Program?

During December, March, June or September, you
must complete an election form agreeing to retire in
one, two, or three years from the effective date of your
participation.

THE EFFECTIVE DATES ARE:
Month of Election  . . . . . . . . . . . . .Effective Date
December 2005  . . . . . . . . . . . . . . .January 15, 2006
March 2006 . . . . . . . . . . . . . . . . . . . . . . . . .April 15
June  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .July 15
September . . . . . . . . . . . . . . . . . . . . . . . .October 15

What happens if, after completing the
election form and agreeing to retire on
a specific date, I decide I don’t want to
participate in the Plan or retire?

Your election to participate and your agreement
to retire are irrevocable. Once you have completed
and submitted your election form, you have agreed to
participate in the DROP Program and have agreed to
retire. You will not be allowed to change this election.
Therefore, you should be certain about your decision
before making an election.

What happens once I elect to participate?
First, your contributions and the City’s contribution

to the Retirement Plan cease as of the effective date.
Second, you cease being credited with any additional
years of service under the Retirement Plan and your
compensation (for purposes of calculating the
Retirement Plan benefit) is frozen as of the effective
date. You can still receive pay increases after you elect
to participate, but they will not be used to determine
your Retirement Plan benefit. Also, you are still eligible
to receive the occasional benefit increases that are
granted by the City to retirees. Third, your benefit
under the Retirement Plan is calculated as if the
effective date of your election is your last day worked.
Fourth, a special account is established for you and is
credited with an amount equal to the monthly pension
benefit you would receive had you actually retired on
the effective date of your election.

Do I earn interest on my money in the
DROP account?

Yes. Your account is credited each calendar quarter
on the average monthly balance in your account. The
interest is based on 25% of the 90-day Treasury bill 
yield published in the last published Wall Street Journal
of the quarter. For example, if the average monthly

DROP Program Election Time is in December



balance in your account was $10,000 and the 90-day
Treasury Bill yield on the last day of the quarter was
6%, then $150 in interest would be credited to your
account that quarter. (The amount is calculated this
way: $10,000 x 6% x 25 %.)

Will I receive a statement showing the
balance in my account?

Yes. You will receive a statement at least semi-annually.

Will my participation in the DROP Program
affect my status as an employee?

You continue to be an active employee for all purposes
and treated the same (including not participating in
Social Security), except you are treated as retired for
purposes of participating in the Retirement Plan.

How and when will I receive distributions
from the DROP Program?

Once your participation in the DROP Program ceases
(at the end of the one, two, or three year period you
elect), you will begin to receive your retirement allowance
that was being paid into the DROP Program account.
In addition, you will receive a distribution equal to
your DROP account balance. These payments will be
made as soon as administratively feasible.

Can I rollover my distribution to an IRA or
another qualified plan?

Yes, even if you are over age 70. In addition, if you
die, your surviving spouse can make a rollover to an
IRA (but not a qualified plan).

What happens if I decide to retire before
my selected retirement date? 

You will begin to receive your retirement allowance
from the Retirement Plan, plus your DROP Program
account balance. You will not, however, receive any
interest on your DROP balance for the last quarter of
your participation in the program.

What happens if I become disabled or die? 
If you die or become disabled in the line of duty,

your election to participate in the DROP Program will
be retroactively revoked. This means that you (or your
beneficiary in the case of death), will be eligible for the
line of duty disability or death benefits under the
Retirement Plan as if you had not elected to participate
in the DROP Program. Thus, if your death or disability

is “line of duty,” your service and compensation after
joining the DROP Program are taken into account and
you will not receive a distribution from the DROP Program.

If you die or become disabled and it is not in the
line of duty, your participation in the DROP Program
will cease, and your death or disability benefit will be
based on your service and compensation at the time
you elected to participate in the DROP Program.
Therefore, if your death or disability is not in the line
of duty, your service and compensation after joining
the DROP Program are not taken into account, and
you will receive a distribution equal to your DROP
account.

For more information about The DROP Program,
contact the Benefits Office at 576-6761.

DDIDID YYOUOU K KNONOWW??
The City of Memphis Employee Assistance Program (EAP) is
provided as a benefit to employees and their dependents. This
benefit reflects our responsibility to provide a safe workplace,
as well as our concern for the well-being of employees, their
families, and the citizens of Memphis. EAP provides appropriate
professional services that help regular full-time employees and
their dependents address emotional, psychological, marital and
family problems, as well as substance abuse and financial difficulties.

The following are ways an employee and their dependent
can receive services through EAP:
Self-Referral — A self referral occurs when an employee
contacts the EAP staff directly. Appointment for a self referral
will be made on the employee’s own time, and confidentiality
will be maintained to the extent provided by law.

Managerial Referral — A managerial referral may occur
when an employee demonstrates poor job performance,
attendance problems, unacceptable behavior or other policy
violations. This process is intended to allow the employee an
opportunity to seek help for issues that may be contributing to
the workplace problems.

Critical Incident Referral — A critical incident referral
occurs when employees are subject to trauma in the line of duty.

If you or a family member have a need that can be
addressed by EAP or if you simply have a question about the
program, call CONCERN (the City of Memphis’ EAP provider) at
(901) 458-4000. Remember, all information is confidential to
the extent of the law.



CITY OF MEMPHIS DRUG COVERAGE BENEFITS OVERVIEW
Retail Program Co pays: Generic Formulary Non-Formulary Brand
(30-day supply) $10.00 $20.00 $40.00

Mail Service Co pays: Generic Formulary Non-Formulary Brand
(90-day supply) $20.00 $40.00 $80.00

PHARMACY UPDATEPHARMACY UPDATE

ADDED DRUGS
Razadyne ER (galantamine extended release)
Indicated for the treatment of mild to moderate dementia
of the Alzheimer’s type. Rationale: Razadyne ER adds
another antidementia treatment option to the Drug
List. Razadyne ER is an extended release formulation
of an already marketed agent, Razadyne (formerly
known as Reminyl). Razadyne ER is dosed once daily,
which may improve patient compliance. 

Rythmol SR (propafenone sustained release)
Indicated to prolong the time to recurrence of symptomatic
atrial fibrillation in patients without structural heart
disease. Rationale: Rythmol SR adds another option
for the treatment of arrhythmia to the Drug List.

DELETED DRUGS
Celebrex (celecoxib)
Indicated for: 1) Relief of the signs and symptoms of
osteoarthritis; 2) Relief of the signs and symptoms of
rheumatoid arthritis in adults; 3) Management of acute
pain in adults; 4) Treatment of primary dysmenorrhea;
5) Reduction of the number of adenomatous colorectal
polyps in familial adenomatous polyposis, as an adjunct
to usual care. Rationale: Celebrex, along with non-steroidal
anti-inflammatory drugs (excluding aspirin), has been
shown to be associated with an increased risk of
serious adverse cardiovascular events in a long-term
placebo-controlled clinical trial. Co-payment may or
may not change based on plan design. 

Iressa (gefitinib) 
Indicated as monotherapy for the continued treatment
of patients with locally advanced or metastatic non-small
cell lung (NSCL) cancer after failure of both platinum-based

and docetaxel chemotherapies who are benefiting or
have benefited from Iressa. Rationale: Clinical trials
demonstrated that Iressa treatment does not provide a
beneficial effect on survival in NSCL cancer patients.
The FDA recommends therapy options other than
Iressa for the treatment of advanced NSCL cancer in
patients who have received one or two prior chemotherapy
regimens and are refractory or intolerant to their most
recent regimen. 

Livostin (levocabastine)
Indicated for the temporary relief of the signs and
symptoms of seasonal allergic conjunctivitis. Rationale:
Livostin is being discontinued by the manufacturer. 

Orapred (prednisolone oral solution)
Like other glucocorticoids, Orapred is indicated for
a number of endocrine, rheumatic, dermatological,
allergic, ophthalmic, respiratory, hematologic, neoplastic,
edematous, gastrointestinal, nervous system, and several
other disorders/diseases. Rationale: An A-rated generic
is available. Co-payment may or may not change based
on plan design. 

DRUG NAME CHANGE
Reminyl (galantamine)
Indicated for the treatment of mild to moderate dementia
of the Alzheimer’s type. Product name change only.
The product name changed from Reminyl to Razadyne
to avoid possible confusion with a currently available
antidiabetic agent. This product will be listed on the
Drug List as Razadyne. 

*Listed brand name drugs are registered trademarks of
pharmaceutical manufacturers that are not affiliated with
Caremark Inc.

Caremark Inc., the City of Memphis’
pharmaceutical provider, announced
the following changes to the City’s
Primary/Preferred Drug List, effective
October 1, 2005:
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CALENDAR
O F  E V E N T S

NOVEMBER 1-30

Medicare D Enrollment
with Medicare

NOVEMBER 3 

Healthcare Committee Meeting
3 p.m.

Council Conference Room, 5th
floor of City Hall

NOVEMBER 7-11

Open Enrollment for COBRA
(Consolidated Omnibus Budget

Reconciliation Act)

NOVEMBER 24-25

Thanksgiving Holidays

Office Closed

DECEMBER 1-31

DROP
(Deferred Retired
Option Program)

DECEMBER 23 & 26

Christmas Holidays

Office Closed

R E T I R E E S  C O R N E R
MEDICARE BEGINS PRESCRIPTION

PAYMENT ASSISTANCE JANUARY 1, 2006
It is the biggest improvement in health care for seniors and

Americans with Medicare in 40 years.  For the first time ever, Medicare
will help pay for the prescription drugs you need to stay healthy.
Everyone with Medicare benefits is eligible for this coverage, regardless
of income and resources, health status or current prescription expenses. 

Most people with Medicare have two choices:  1) You can join a
Medicare Prescription Drug Plan that covers prescription drugs only and
keep your original Medicare coverage; or, 2) Stay with the City of
Memphis and maintain the same coverage as in the past.  Because our
existing coverage is, in most instances, better than standard Medicare
prescription drug coverage, you can keep this coverage and not pay
extra, even if you decide to enroll in a Medicare-covered plan later.  As
Medicare D is possibly less generous than your benefit with the City,
Benefits officials suggest you make no changes to your prescription drug
coverage. In other words, there is no need for you to enroll in Medicare
Part D.

More information on this new Medicare Part D supplement will be
arriving in your mailbox by mid-November. If you have questions, call
The Benefits Office at (901) 576-6761 or go on line to www.Medicare.gov.

HEALTHNotes

See Health Notes on Page 6

What’s in Your Refrigerator?*
Many of us interpret “eating healthy” as meaning “eat more fruit and
vegetables,” “eat low-fat foods” and “eat fewer sweets.” While all of
this may be true, you don’t have to go to extremes in diet and exercise
to be healthy. Simple changes in what you eat can affect not only your
appearance, but also reduce your risk for developing heart disease,
osteoporosis, diabetes and certain types of cancer.

Most of us understand the relationship between nutrition and
health, but we’re often confused by the contradictory information
that comes out with fads and promotions. Yet, learning how to eat
healthy can be as easy as taking a look inside your refrigerator.

WHAT’S INSIDE?
At least once a month, clean out your refrigerator.  While you’re
doing that, separate your foods to take stock of what’s “good for
you” and what’s not. If you find that you have a majority of high-fat,
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HEALTHNotes continued
high-sugar foods, consider what you can do to reduce this number. Try choosing low-fat and fat-free dressings,
condiments, sauces and table spreads.

OUT OF SIGHT, OUT OF MIND
When we open the refrigerator for a quick snack, we tend to grab the first thing we see. Keep sweets and desserts
in the crisper and healthier items such as fruits and vegetables on the refrigerator shelves where you can see them.

AVOID HIGH FAT
When you’re taking stock, figure out which high-fat items you can replace with low-fat items. For example, try
using skim-milk or one-percent milk instead of whole milk; soft margarine instead of butter; and, start shopping
for lean meats, chicken and fish instead of fattier meat such as ribs and ground meat.

READY-TO-EAT MEALS
Try to prepare foods when you come home from grocery shopping. Cut up vegetables and fruits and store them
in containers. They’ll be ready to eat for the next meal or when you want a snack.

KEEP SIZES PROPORTIONAL
Freeze foods in portion sizes to help avoid over-indulgence. Try to stay within recommended serving guidelines.

*Information provided by Saint Francis Hospital

Willie W. Hereton, Mayor
Lorene Essex, Director of Human Resources


